
Five ways to protect yourself as an employer [Punjabi]  

kMm-mflk vjoN afpxy afp nUM surwiKaq rwKx dy pMj qrIky 
 
1) iekrfrnfmf ilKqI rUp ivc kro 
 

bI sI df kfnUMn afm qOr `qy quhfzy vloN afpxy vrkrF nfl iekrfrnfmf (kOntrYkt) krn dI mMg nhIN 
krdf pr BivwK ivc iksy smwisaf jF glq PihmIaF qoN bcx leI afpxy mulfjLmF qoN rwKIaF jfx 
vflIaF AumIdF bfry ilKqI rUp ivc qih kr lYxf iek cMgf iKafl hY[ ies nUM rujLgfr df iekrfrnfmf 
(employment contract) afiKaf jFdf hY[    
 

ieh pwkf kro ik quhfzy rujLgfr dy sfry iekrfrnfmy, bI sI dy rujLgfr dy imafrF dy kfnUMn (employment 
standards law) nUM Gwto Gwt pUrf jLrUr krdy hox[ jy ieh aijhf nf krdy hox qF quhfzy mulfjLm kfnUMn 
ivc qih kIqI geI Gwto Gwt qnKfh lYx dy hwkdfr hoxgy, BfvyN quhfzf iekrfrnfmf kuJ vI kihMdf hovy[  
 
Audfhrx leI, jy quhfzf iekrfrnfmf kihMdf hY ik qusIN afpxy mulfjLm nUM GMty dy 5 zflr dyvogy aqy bI 
sI dy rujLgfr dy imafrF df kfnUMn kihMdf hY ik vrkr GMty dI 8 zflr qnKfh df hwkdfr hY qF qusIN nf 
isrP afpxy vrkr nUM hr GMty dy vfDU 3 zflr dyx leI ijMLmyvfr hY sgoN quhfnUM qoVy gey hr kfnUMn leI 
500 zflr qoN lY ky 10000 zflr qwk df jurmfnf kIqf jf skdf hY[  
 
kfnUMnF dI pflxf nf krn krky quhfzy vrkrF vloN quhfzy ivruwD kIqI jfx vflI hr kfmXfb isLkfieq 
nfl jurmfny vwzy huMdy jFdy hn[ jy qusIN afpxy afp nUM aqy afpxy kfrobfr nUM vDdy jfx vfly vwzy 
jurmfinaF qoN bcfAuxf cfhuMdy ho qF quhfnUM kMm-mflk (iemplOeyar) vjoN afpxIaF kfnUMnI ijLMmyvfrIaF nUM 
jfxn dI loV hY[  
 

2) kMm-mflk vjoN quhfzy hwk aqy ijLMmyvfrIaF 
 
hwk 
 
bI sI dy kfnUMn aDIn, quhfzy vrkrF dy insLcq hwk hn[ ienHF ivc Gwto Gwt qnKfh lYx df hwk, Kfxy dI 
CuwtI df hwk, EvrtfeIm dI qnKfh, qnKfh smyq kfnUMnI CuwtIaF (paid statutory holidays), aqy kMm 
`qy bhuq ijLafdf GMty kMm nf krn dy hwkF vrgIaF cIjLF sLfml hn[  
 
ienHF hwkF dy bdly ivc, qusIN ieh AumId kr skdy ho ik quhfzy vrkr kMm `qy smyN isr phuMcxgy, cMgf 
kMm krngy aqy ijhVf kMm qusIN AunHF qoN cfhuMdy ho vrkr Auh krn dy Xog hoxgy[  
 
ijLMmyvfrIaF 
 
kfnUMn aDIn qusIN afpxy ihwsy df ienkm tYks, byrujLgfrI Bwqy dI iensLorYNs aqy pYnsLn df ihwsf dyx 
leI ijLMmyvfr hY aqy ies dy nfl nfl Auh pYsy Byjx leI ijLMmyvfr ho ijhVy qusIN afpxy vrkr dI qnKfh 
ivwcoN vrkr dy ienkm tYks, byrujLgfrI Bwqy dI iensLorYNs aqy pYnsLn dy ihwsy vjoN kwtdy ho[ iek vfrI 
iPr, jy qusIN afpxIaF ijLMmyvfrIaF pUrIaF nhIN krdy qF quhfnUM gMBIr mfiek jurmfny ho skdy hn[ afpxy 
afp dI aqy afpxy kfrobfr dI ihPfjLq krn leI quhfnUM kMm-mflk vjoN afpxIaF ijLMmyvfrIaF bfry 
jfxnf cfhIdf hY aqy ienHF nUM pUrf krnf cfhIdf hY[ kfnUMn dI aigafnqf koeI bhfnf nhIN hY[ 
(Ignorance of the law is no excuse.) 
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bI sI dy kfnUMn aDIn, kMm-mflk vjoN qusIN AunHF swtF leI iensLorYNs dIaF adfiegIaF vrksyP bI sI 
(WorkSafe BC) nUM krn leI vI ijLMmyvfr ho ijhVIaF quhfzy vrkrF dy kMm `qy lwg skdIaF hn[ qusIN 
ieh adfiegIaF (pymYNtF) afpxy vrkrF dI qnKfh ivwcoN nhIN kwt skdy ikAuNik kMm-mflk vjoN ies 
qrHF dIaF PIsF dyx dI ijLMmyvfrI quhfzI hY[ 
 
3) qnKfhF dyxf 
 
qnKfhF 
 
bI sI ivc kMm-mflk vjoN, quhfzy leI afpxy vrkrF nUM Gwto Gwt qnKfh (minimum wage) dyxf jLrUrI 
hY, BfvyN Auh GMitaF `qy, AuWkI pwkI qnKfh `qy jF kimsLn `qy kMm krdy hox[  
 
bhuqy vrkrF leI GMty dI Gwto Gwt qnKfh 8 zflr hY pr ieh BivwK ivc vD skdI hY[ jy quhfzy mulfjLm 
kMm dy afpxy afm GMitaF nfloN ijLafdf GMty kMm krdy hn qF qusIN AunHF nUM EvrtfeIm kIqy kMm dI 
qnKfh (overtime wages) dyx leI ijLMmyvfr ho[ kMm-mflk vjoN afpxy mulfjLmF dy kMm dy GMitaF dI 
ingrfnI rwKxf quhfzf kMm hY[ jy qusIN AunHF nUM EvrtfeIm dIaF qnKfhF nhIN dyxf cfhuMdy qF quhfzy leI 
ieh pwkf krnf jLrUrI hY ik Auh afpxy afm GMitaF qoN ijLafdf GMty kMm nf krn[         
 
bI sI df kfnUMn ieh mMg krdf hY ik qusIN afpxy vrkrF nUM hr mhIny Gwto Gwt do vfrI qnKfh dyvo[ quhfzy 
leI afpxy vrkrF nUM kmfey gey sfry pYsy, qnKfh pIrIaz Kqm hox qoN bfad 8 idnF dy ivc ivc dyxf 
jLrUrI hY, ijs ivc EvrtfeIm aqy kfnUMnI CuwtIaF dI qnKfh vI sLfml hY[ 
 
quhfzy leI afpxy vrkrF nUM qnKfh kYnyzIan zflrF ivc dyxf jLrUrI hY[ jy quhfzy vrkr quhfnUM ilKqI 
afigaf idMdy hn qF qusIN afpxy vrkrF dI qnKfh AunHF dy bYNkF dy akfAUNtF ivc iswDIaF jmHF krvf 
skdy ho[ jy qusIN afpxy mulfjLmF nUM qnKfh ngdI dy rUp ivc idMdy ho qF ieh pwkf kro ik ies sbUq vjoN 
quhfzy vrkr rsIdF AuWpr dsqKq krn ik AunHF ny quhfzy qoN qnKfh lY leI hY[  
 
qnKfh df idn 
 
afpxy vrkrF nUM hr vfrI qnKfh dyx vyly quhfzy leI AunHF nUM qnKfh dI silwp (pay slip) dyxf jLrUrI hY[ 
ieh iek zfkUmYNt (pypr) hY jo ik ieh idKfAuNdf hY qusIN afpxy vrkrF nUM ikMny pYsy idwqy hn, hr rojL AunHF 
ny ikMny GMty kMm kIqf hY, qusIN ikhVIaF ktOqIaF kIqIaF hn, vkysLn tfeIm aqy hor vyrvy kI hn[ 
 
bI sI dy rujLgfr dy kfnUMnF muqfbk quhfzy leI afpxy sfry vrkrF dy ieh irkfrz, vrkrF dy kMm Cwz ky 
jfx qoN bfad 2 sflF qwk rwKxf jLrUrI hY[ jy qusIN ieh irkfrz nhIN rwKdy qF quhfnUM 500 zflr qoN lY ky 
10000 zflr qwk jurmfnf kIqf jf skdf hY[ jy koeI vrkr afpxI qnKfh df vyrvf jfxnf cfhuMdf hovy 
jF quhfzy ivrwuD rsmI isLkfieq kry qF ieh irkfrz bhuq hI mhwqvpUrn bx jFdy hn[   
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qnKfhF ivwcoN ktOqIaF 
 
quhfnUM afpxy vrkrF dI qnKfh ivwcoN AunHF cIjLF leI ktOqIaF krn dI afigaf hY ijnHF leI kfnUMn 
quhfzy qoN mMg krdf hY, ijvyN ik ienkm tYks, byrujLgfrI Bwqf aqy pYnsLn[ iksy vI hor cIjL leI – iewQoN 
qwk ik agfAUN ngdI jF glqI nfl ijLafdf pYsy idwqy jfx dI ktOqI leI – quhfzy leI pihlF afpxy 
vrkrF qoN ilKqI afigaf lYxf jLrUrI hY[   

  
 

4) CuwtIaF  
 
vkysLn aqy vkysLn pya     
 
bI sI ivcly sfry vrkrF nUM 5 idnF dy kMm qoN bfad vkysLn pya lYx df kfnUMnI hwk hY[ jy qusIN iksy vrkr 
nUM 12 mhIinaF leI kMm `qy rwKdy ho qF quhfzy leI AunHF nUM Gwto Gwt 2 hPiqaF dI vkysLn aqy 5 sflF dy 
kMm qoN bfad 3 hPiqaF dI vkysLn dyxf jLrUrI hY[   
 
sfrI vkysLn pya kMm dy pihly 5 sflF leI sfrI kwul qnKfh dy 4 PI sdI dy ryt `qy aqy ies qoN bfad 6 
PI sdI dy ryt `qy idwqI jfxI jLrUrI hY[  
 
 
kfnUMnI CuwtIaF 
 
hr sfl 9 aijhy idn afAuNdy hn jdoN kfnUMn kihMdf hY ik vrkrF nUM Kfs idn mnfAux leI qnKfh smyq 
CuwtI imly[ ienHF nUM kfnUMnI CuwtIaF (statutory holidays) afiKaf jFdf hY[ kfnUMnI CuwtIaF dI ilst dyKx 
leI quhfnUM www.labour.gov.bc.ca/esb/ `qy iemplOeymYNt stYNzrzjL brFc df vYWbsfeIt dyKxf 
cfhIdf hY[ 
 
quhfzy leI afpxy vrkrF nUM kfnUMnI CuwtIaF dyxf jLrUrI hY jy AunHF ny CuwtI qoN pihlF dy 30 idnF ivc 15 
idn Puwl-tfeIm kMm kIqf hY[ jy qusIN afpxy vrkrF dI sihmqI lYNdy ho qF qusIN ieh bynqI kr skdy ho 
ik Auh kfnUMnI CuwtI vfly idn kMm krn aqy ies dI bjfey AunHF nUM iksy hor idn dI CuwtI dy skdy ho[  
 
jy kfnUMnI CuwtI, quhfzy vrkrF dy afm CuwtI vfly iksy idn afAuNdI hY qF quhfzy leI AunHF nUM iksy hor idn 
dI qnKfh smyq CuwtI dyxf jLrUrI hY[ Audfhrx leI, jy iksy vrkr df CuwtI df afm idn somvfr hY aqy 
kfnUMnI CuwtI somvfr vfly idn afAuNdI hY qF quhfzy leI afpxy vrkr nUM somvfr dy nfl nfl iksy hor idn 
dI CuwtI qnKfh smyq dyxf jLrUrI hY[    
 
jy quhfnUM ieh loV hY ik quhfzy mulfjLm kfnUMnI CuwtI vfly iksy idn kMm krn aqy Auh ies leI sihmq ho 
jFdy hn qF quhfzy leI AunHF nUM vrkrF dy Aus idn leI afpxI afm qnKfh dy nfl nfl vfDU qnKfh 
dyxI pvygI[ vfDU qnKfh, ijs nUM kfnUMnI CuwtI dI qnKfh (Statutory Pay) afiKaf jFdf hY, quhfzy 
vrkr dI 12 GMty kIqy kMm qwk afm qnKfh guxf 1.5 hY[ ies df mqlb hY ik jy qusIN iksy afm idn dy 
kMm leI iksy vrkr nUM afm qOr `qy 64 zflr idMdy ho qF iksy kfnUMnI CuwtI vfly idn kMm dy quhfnUM Gwto Gwt 
160 zflr dyxy pYxgy[      
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5) iksy vrkr dI kMm qoN CuwtI krnf 
 
afrjLI CuwtIaF 
 
bI sI dy kfnUMn aDIn, qusIN bImfrI, grB, aqy pirvfrk aYmrjMsIaF (pirvfr dy iksy mYNbr dI gMBIr 
bImfrI jF mOq) vrgIaF gwlF leI vfjb smF kMm qoN CuwtI lYx leI vrkrF dIaF bynqIaF nUM nfmnjLUr 
nhIN kr skdy[ jy Auh vfps afAux dI cox krdy hn qF quhfzy leI AunHF dI jOb AunHF nUM dyxf jLrUrI hY[       
 
 
pwky qOr `qy CuwtI krnf 
 
quhfnUM afpxy vrkrF nUM iksy vI smyN kMm qoN htfAux df hwk hY[ pr ies leI AunHF nUM agfAUN ilKqI noits 
idwqf jfxf jLrUrI hY[ ies nUM kMm qoN htfAux df noits (Notice of Termination) afiKaf jFdf hY[ 
agfAUN noits df smF ies gwl `qy inrBr krdf hY ik quhfzy vrkr ny quhfzy leI ikMnf lMmf smF kMm 
kIqf hY[ Audfhrx leI jy quhfzf vrkr quhfzy nfl 12 mhIinaF qoN ijLafdf smyN qoN hY qF quhfzy leI 2 
hPiqaF df noits dyxf jLrUrI hY[ jy Aus ny 5 sfl qoN ijLafdf smF kMm kIqf hY qF quhfzy leI 5 hPiqaF 
df noits dyxf jLrUrI hY[  
 
qusIN ibnF noits idwiqaF vI afpxy vrkrF nUM kMm qoN htf skdy ho pr iPr quhfnUM AunHF pYisaF dy muafvjLy 
vjoN AunHF nUM kuJ pYsy dyxy pYxgy ijhVy Auh nhIN kmfAuxgy[ ies nUM kMpnsysLn (compensation) afiKaf 
jFdf hY[ noits vFg hI, muafvjLy vjoN ijhVI rkm quhfnUM dyxI pYxI hY, Auh ies cIjL `qy inrBr krdI hY 
ik AunHF ny quhfzy leI ikMnf lMmf smF kMm kIqf hY[  
 
noits jF muafvjLf dyx qoN iek Cot AudoN hY jdoN qusIN iksy vrkr nUM kMm `qy iksy gMBIr bury vrqfAu leI 
iksy “vfjb kfrn” (“just cause”) krky kMm qoN htfAuNdy ho ijvyN ik corI krnf, iksy hor vrkr dy 
mfrnf, jF jfxbuwJ ky kMpnI dI jfiedfd nUM nuksfn phuMcfAuxf[ jy qusIN ies ieKiqafr dI cox krdy ho qF 
quhfzy leI Aus nUM kMm qoN htfAux dy smyN qoN bfad 48 GMitaF dy ivc ivc Aus dIaF quhfzy vwl rihMdIaF 
sfrIaF qnKfhF dyxf jLrUrI hY[  
 
bI sI dy rujLgfr nfl sMbMiDq kfnUMnF aDIn, vrkr, kMm-mflk nUM agfAUN noits idwqy ibnF afpxf kMm 
Cwz skdy hn, jy AunHF ny rujLgfr dy iekrfrnfmy ivc noits dyx dI sihmqI nhIN idwqI hoeI[ jy koeI 
vrkr afpxf kMm Cwzdf hY qF quhfzy kol Aus dI aMiqm qnKfh dyx leI 6 idn hn[ 
 
bI sI dy rujLgfr nfl sMbMiDq kfnUMn bhuq guMJldfr hn aqy ies dy sfry vyrvy ies pYNPilt ivc nhIN 
idwqy jf skdy[ kMm-mflk vjoN ieh pwkf krn dI ijLMmyvfrI quhfzI hY ik qusIN sfry kfnUMnF dI pflxf shI 
qrIky nfl kr rhy ho[ ijLafdf pqf lfAux leI iemplOeymYNt stYNzrzjL brFc dy awgy ilKy vYWbsfeIt `qy 
jfAu: http://www.labour.gov.bc.ca/esb/ 
 
AunHF df vYWbsfeIt quhfnUM bI sI ivc rujLgfr dy imafrF dy kfnUMn bfry ijLafdf ivsQfr ivc jfxkfrI dy 
skdf hY[ AunHF dy vYWbsfeIt AuWpr hor jLbfnF ivc vI jfxkfrI hY[ jy qusIN ienHF ivwcoN koeI vI jLbfn nf pVH 
skdy hovo qF iksy dosq jF sYtlmYNt vrkr koloN Aus jfxkfrI df anuvfd krvfAu[  
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iemIgrFt pI aYWl eI afeI kOnsortIam 
 

ieh poRjYkt, kYnyzf srkfr aqy ibRitsL  
kolMbIaf sUby vloN imly PMzF nfl sMBv hoieaf hY[ 


